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Staff BBQ

During the summer, LCK hosted a
staff BBQ, a wonderful opportunity . .
for everyone to come together, relax, New InternShlp Opportunlty
and enjoy each other's company. It g In July, we welcomed two interns from
was great to see colleagues catching AN . i Brunel University of London through
up in a more casual setting, with 3 > the Brunel Summer Intgrnship
plenty of good conversations shared Programme (B,SIP)' The|r placement

. . . began with an induction and an
alongside a fantastic variety of

e inspiring session with our CEO, Irshad
delicious food. The atmosphere was Jamaldeen, who shared career advice

warm and welcoming, making it a ) ; 1 andinsightsinto our ethos: “Zero self-
memorable afternoon for all who doubt, Zero hardship.”

attended.

The partnership, initiated by our Finance Manager and Brunel alum
Maleeha Imran, shows how valuable connections can create new
opportunities. The interns showed great growth and development during
their programme and we are excited to announce that both interns have
SageHR Launched! successfully joined the Academy post-programme as employees!

We have officially launched SageHR,

our new HR system. This platform will New |ntakes
make it easier to manage processes
such as updating personal details,
contracts, job descriptions, timesheets,
and payroll integration. Introducing
SageHR is part of our commitment to
improving efficiency and supporting
staff with transparent, reliable, and
compliant systems. As part of the
rollout, training sessions and e-guides
will be provided to help everyone get
familiar with the new system.

We are delighted to share that we
have had 3 new intakes this
Autumn who began on September
2lst - University of Portsmouth
(UoP), followed by another intake
on October 12th - University Centre
| Somerset (UCS). We extend a very
., warm welcome to the new
y students and continue to build on
the success of our programmes.
Thank you for your dedication and

!E - commitment.




